
 

 
 

 

The Women Enablers Change Agent Network in collaboration with important 

organisations and companies across Europe calls upon you to address gender parity 

during and after the European election process to ensure the diverse leadership needed to 

lead Europe in the 21st century.  

 

European political leadership is about to change this summer. There is a lot at stake: 

elections of new members of the European Parliament, the appointment of the 

Commission, European Parliament and European Council Presidents, the Commissioners 

and senior positions in the EU Institutions as well as the new EU-budget for the period 

2021-2027.  

 

We undersigned want the status quo to change: The share of women in the EU Member 

State Governments is 29,3%. All current Presidents of the EU institutions (European 

Council, the Commission, the European Parliament) are male. These institutions together 

with national administrations safeguard the values of the EU Treaties and set EU policies, 

which affect most areas of the economy and society of the Union for over 500 million 

European citizens 

 

Overwhelming amounts of research point to the economic, societal progress and 

performance case for pursuing gender equality and diversity in private and public 

sector decision making. The creation of gender-balanced environment should start in the 

member states with a commitment to a supportive workplace for both men and women as 

well as gender parity across all national Government offices and cabinets. 

 

We expect from you, as a candidate for a key post in the future EU leadership, or as the 

Member States’ representative to the EU, a clear commitment to implement an actionable 

gender-proof growth agenda for a better Europe. www.womenenablers.org  

 

1. No decisions taken without women: Set the target of gender parity for all leadership 

positions in the EU institutions and seek overall commitment from the leadership team to 

deliver on gender equality in the policy areas they are responsible for by making this an 

objective in their mandate letter.   

2. Enact equal economic empowerment policies: policy environment that is supportive 

of work-life balance for men and women, including the recognition and redistribution of 

care responsibilities. Equal compensation for equal work: close the gender pay- and 

pensions gaps. Build future-proof skills to enhance (women’s) access to the labour 

market, particularly in Science, Technology Engineering and Maths (STEM). 

3. Promote financial inclusion and funding: ensure better access to finance and 

advisory services for female entrepreneurs, particularly in research and innovation and 

that EU funds and procurement are used more pro-actively to achieve gender equality in 

the next Multiannual Financial Framework 2021-2027. 

 

 

 

 

        Please see next page for organisations and companies supporting WECAN 

http://www.womenenablers.org/


 

 

 
 

 

                                   

  

 

 

 

 

                  
 

 

 

 

                     
 

 

 

 

                             
                

 

 
 
 

                    
 
 
     

 

                                          
 

 
 

 
 

The WECAN Pledge with the three priorities can be found here: 
www.womenenablers.org  

Follow us on Twitter:  @EUWecan 

This statement is supported by            
       

http://www.womenenablers.org/

