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WECAN –network has been working on the Pledge for Gender –Proof Growth 
("the Pledge") in its meetings since February 2018. The focus of the Pledge is on 
the economic rationale of increasing gender balance and diversity in political and 
economic decision-making.  

WECAN wants to influence the political debate at the highest level and calls for 
concrete actions for progress. WECAN has based the Pledge on the results of 
several recent studies and reports, which are listed below. 

Gender inequality is a critical economic challenge. If women—who account for 
half the world’s working-age population—do not achieve their full economic 
potential, the global economy will suffer. While all types of inequality have 
economic consequences, the 2015 McKinsey Global Institute (MGI) report, 
already makes the case that “advancing women’s equality can add $12 trillion to 
global growth”. 

The recent Women in the Economy II report by Citibank comes to a similar 
conclusion: Improving gender equality could significantly boost growth in 
advanced economies. By tackling factors excluding women from work and 
removing these barriers, we could boost OECD growth by between 6 and 20 
percent, according to Citibank research analysts. 

The Pledge also calls for building future-proof skills to enhance (women’s) access 
to the labour market, particularly in Science Technology Engineering and Maths 
(STEM). According to the European Institute for Gender Equality 
(www.eige.europa.eu), research shows that a mere 17 % of ICT specialists in the 
EU are women. Due to the stereotypes in early education, barely any teenage girls 



consider a future in tech. This trend threatens to widen gender segregation even 
more. This is a real problem for Europe. ICT already suffers from a shortage of 
digital skills and therefore cannot boost the EU economy to its full potential. With 
more women on board, this would not be the case.  

 

The International Monetary Fund has also been vocal about many other 
macroeconomic benefits associated with women’s empowerment. In a recent 
conference on Gender and Macroeconomics, the Managing Director of the IMF, 
Christine Lagarde explained in her opening remarks* that the most convincing 
component at any meeting table is the word growth. The IMF teams had looked 
for four years at how empowering women can increase growth. Looking at low 
income countries, the IMF found that a 10% decrease in gender inequality could 
boost growth by 2 percentage points over a period of five years.   

MD Lagarde continued that the IMF also found that women's empowerment can 
also support diversification of the economy, reduce income inequality, and boost 
corporate performance – including that of the SMEs. 

Reducing gender gaps in employment and education has been shown to help 
economies diversify their exports. Appointing more women to banking-
supervision boards can prevent cozy groupthink, thereby ensuring greater stability 
and resilience in the financial sector.  

* https://www.imf.org/en/News/Events/Gender-and-Macroeconomics#Videos  

Further data and studies that have been used for the pledge include  

OECD Statistics and resources on gender: 

http://www.oecd.org/gender/resources/  

The World Bank Gender Data portal: 

http://datatopics.worldbank.org/gender/   

The European Commission Gender Balance in Decision-Making Positions: 

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-
discrimination/gender-equality/gender-balance-decision-making-positions_en  


